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CountyCare Provider Pay-for-Performance Program
HEDIS Year 2020/Calendar Year 2019

CountyCare is pleased to offer providers a new pay-for-performance program. The purpose of 
this document is to provide a list of the P4P measures and describe the mechanism through 
which performance will be evaluated and final payments calculated. Additional measures 
may be incentivized during the year at CountyCare’s discretion. Note the target is the percent 
to achieve, not the percentile. More information about the P4P program may be found at 
http://www.countycare.com/providers/pay-for-performance-program.

P4P Measure Definitions – Universal Population
APM Metabolic Monitoring for Children and Adolescents on Antipsychotics – Total

The percentage of children and adolescents 1–17 years of age who have two or more antipsychotic prescriptions and 
have the following metabolic tests during 2019:

• One test for blood glucose or HbA1c

• One test for LDL-C or cholesterol

At least two antipsychotic medication dispensing events of the same or different medications, on different dates of 
service during 2019. 

Description Compliant Codes

Blood Glucose or HbA1c Test
CPT: 80047, 80048, 80050, 80053, 80069, 82947, 
82950, 82951, 83036, 83037
CPT II: 3044F, 3045F, 3046F

LDL-C or other Cholesterol Test
CPT: 800061, 83700, 83701, 83704, 83721, 82465, 83718, 
84478
CPT II: 3048F, 3049F, 3050F

http://www.countycare.com/providers/pay-for-performance-program
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Universal population, pay per test done, max 2 tests per member in 2019.

Target: N/A

Bonus Amount: $50 per test, max $100 per member per year

Data Source: Claims pull

Universal population, pay per member for first prenatal visit prior to 14 weeks, per pregnancy in 2019. 

Target: N/A

Bonus Amount: $20 per member per completed visit, with potential to earn additional bonus (see below)

Data Source: Claims pull 

Description Compliant Codes

First Trimester 
Prenatal Visit

CPT: 99201-99205, 99211-99215, 99241-99245, 99483
CPT II: 0500F, 0501F, 0502F 
HCPCS: H1000, T1015 (MUST INCLUDE PREGNANCY DIAGNOSIS)
ICD-10: Z34.01, Z3A.01, Z3A.08, Z3A.09, Z3A.10, Z3A.11, Z3A.12, Z3A.13

PPC Prenatal Care
The number of members who complete their initial prenatal visit in the first trimester (prior to 14 weeks).

Description Generic Name

Miscellaneous  
antipsychotic agents

Aripiprazole
Asenapine
Brexpiprazole
Cariprazine
Clozapine
Haloperidol

Iloperidone
Loxapine
Lurisadone
Molindone
Olanzapine
Paliperidone

Pimozide
Quetiapine
Quetiapine fumarate
Risperidone
Ziprasidone

Phenothiazine  
antipsychotics

Chlorpromazine
Fluphenazine
Perphenazine

Prochlorperazine
Thioridazine
Trifluoperazine

Thioxanthenes Thiothixene

Long-acting 
injections

Aripiprazole
Fluphenazine decanoate
Haloperidol decanoate

Olanzapine
Paliperidone palmitate
Risperidone

Psychotherapeutic
combinations

Fluoxetine-olanzapine
Perphenazine-amitriptyline
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Description Compliant Codes

Postpartum Visit

CPT: 57170, 58300, 59430 
CPT II: 0503F 
HCPCS: G0101 
ICD-10 Diagnosis: Z01.411, Z01.419, Z01.42, Z30.430, Z39.1, Z39.2

Pelvic Exam/ 
Cervical Cytology

CPT: 88141-88143, 88147, 88148, 88150, 88152-88154, 88164-88167, 88174, 
88175 
HCPCS: G0123, G0124, G0141, G0143-G0145, G0147, G0148, P3000, P3001 
UB Rev: 0923

Description Compliant Codes

Ambulatory Visit

CPT: 99201-99205, 99211-99215, 99241-99245, 99341-99345, 99347-99350, 
99381-99387, 99391-99397, 99401, 92002, 92004, 92012, 92014, 99304-99310, 
99315, 99316, 99318, 99324-99328, 99334-99337  

HCPCS: G0438, T1015

UB Rev: 0510-0517, 0519-0523, 0526-0529, 0982-0983, 0524, 0525 
ICD-10: Z00.00, Z00.01, Z00.121, Z00.129, Z00.5, Z00.8, Z02.0-Z02.6, Z02.71, 
Z02.79, Z02.81, Z02.82, Z02.83, Z02.89, Z02.9 

PPC Postpartum Care
The number of members who complete a postpartum visit for a pelvic exam or postpartum care on or between 
21 and 56 days after delivery. 

P4P Measure Definitions – HEDIS Population
AAP Adults’ Access to Preventive/Ambulatory Health Services – Total
The percentage of members 20 years and older who had an ambulatory or preventive care visit 01/01/2019-
12/31/2019.

Universal population, pay per member for complete postpartum visit, per pregnancy in 2019. 

Target: N/A

Bonus Amount: $20 per member per completed visit, with potential to earn additional bonus (see below)

Data Source: Claims pull

Target: 90%

Bonus Amount: $10 per compliant member in the HEDIS population if meet the target for the AAP measure.

Data Source: Vision



COUNTYCARE PROVIDER PAY-FOR-PERFORMANCE PROGRAM 4

BCS – Breast Cancer Screening
The percentage of women 50–74 years of age who had a mammogram to screen for breast cancer 10/01/2017-
12/31/2019. 

MMA Medication Management for People with Asthma
The percentage of members 5–64 years of age during the measurement year who were identified as having persistent 
asthma and were dispensed appropriate asthma controller medication that they remained on for at least 75% of their 
treatment period.

Members are in the measure if they met at least one of the following during both the measurement year (2019) and 
the year prior (2018):

• At least one ED visit with asthma as the principal diagnosis.

• At least one acute inpatient claim/encounter, with asthma as the principal diagnosis.

•  At least four outpatient or observation visits with asthma as one of the diagnoses and at least two asthma
medication dispensing events.

• At least four asthma medication dispensing events.

•  If leukotriene modifiers or antibody inhibitors were the sole asthma medication dispensed, there must also be
at least one diagnosis of asthma, in any setting, in the same year as the leukotriene modifier (i.e., measurement
year 2019 or the year prior 2018).

Target: 70%

Bonus Amount: $25 per compliant member in the HEDIS population if meet the target for the BCS measure.

Data Source: Vision

Description Compliant Codes

Mammography
CPT: 77055, 77056, 77057
HCPCS: G0202, G0204, G0206
ICD-9: 87.36, 87.37

Exclusions

Bilateral mastectomy or any combination of codes that indicate a  
mastectomy on both the left and right side on the same or different 
dates of service any time during the member’s history through  
December 31 of the measurement year.

Description ICD-10 Codes

Mild Intermittent Asthma J45.20, J45.21, J45.22

Mild Persistent Asthma J45.30, J45.31, J45.32

Moderate Persistent Asthma J45.40, J45, 41, J45.42

Severe Persistent Asthma J45, 50, J45, 51, J45.52

Other and Unspecified Asthma J45.901, J45.902, J45.909, J45.990, J45.991, J45.998
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Description Prescriptions

Antiasthmatic combinations Dyphylline-guaifenesin Guaifenesin-theophylline

Antibody inhibitors Omalizumab

Anti-interleukin-5 Mepolizumab Reslizumab

Inhaled steroid combinations Budesonide-formoterol
Fluticasone-salmeterol

Fluticasone-vilanterol
Mometasone-formoterol

Inhaled corticosteroids
Beclomethasone
Budesonide
Ciclesonide

Flunisolide
Fluticasone CFC free
Mometasone

Leukotriene modifiers Montelukast
Zafirlukast Zileuton

Methylxanthines Dyphylline Theophylline

Short-acting, inhaled beta-2 
agonists

Albuterol
Levalbuterol Pirbuterol

PPC Prenatal Care
The number of members who complete their initial prenatal visit in the first trimester (prior to 14 weeks).

Target: 50%

Bonus Amount: $50 per compliant member in the HEDIS population if meet the target for the MMA measure.

Data Source: Vision

Target: 90%

Bonus Amount: $100 per compliant member in the HEDIS population if meet the target for the PPC-Prenatal 
Care measure.

Data Source: Vision 

Description Compliant Codes

First Trimester Prenatal Visit

CPT: 99201-99205, 99211-99215, 99241-99245, 99483
CPT II: 0500F, 0501F, 0502F 
HCPCS: H1000, T1015 (MUST INCLUDE PREGNANCY DIAGNOSIS)
ICD-10: Z34.01, Z3A.01, Z3A.08, Z3A.09, Z3A.10, Z3A.11, Z3A.12, Z3A.13
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PPC Postpartum Care
The number of members who complete a postpartum visit for a pelvic exam or postpartum care on or between 21 
and 56 days after delivery. 

Payment Calculation – Universal Population
Payout for universal population measures will be quarterly. Payout will be based on adjudicated not yet paid claims 
data for services falling within the below dates. Bonus checks will be mailed directly or delivered by your Provider 
Representative (http://www.countycare.com/Media/Default/pdf/PR-Rep-Team-Notice-Jan2019.pdf).

Payment Calculation – HEDIS Population
HEDIS population measure performance rates for payout calculation will be based on Vision data (https://product.
valencesolutions.com/login/Vision/). Payout will be in July 2020, after final HEDIS rates are calculated in June 2020, 
for the HEDIS and calendar year ending 12/31/2019.  

Target: 75%

Bonus Amount: $100 per compliant member in the HEDIS population if meet the target for the PPC-Postpartum  
Care measure.

Data Source: Vision

Description Compliant Codes

Postpartum Visit

CPT: 57170, 58300, 59430 
CPT II: 0503F 
HCPCS: G0101 
ICD-10 Diagnosis: Z01.411, Z01.419, Z01.42, Z30.430, Z39.1, Z39.2

Pelvic Exam/Cervical  
Cytology

CPT: 88141-88143, 88147, 88148, 88150, 88152-88154, 88164-88167, 88174, 
88175 
HCPCS: G0123, G0124, G0141, G0143-G0145, G0147, G0148, P3000, P3001 
UB Rev: 0923

Services Provided/Submitted Claims Date Payout Date

Quarter 1 (01/01/2019 through 03/31/2019) Quarter 2 2019

Quarter 2 (04/01/2019 through 6/30/2019) Quarter 3 2019

Quarter 3 (07/01/2019 through 09/30/2019) Quarter 4 2019

Quarter 4 (10/01/2019 through 12/31/2019) Quarter 1 2020

http://www.countycare.com/Media/Default/pdf/PR-Rep-Team-Notice-Jan2019.pdf
https://product.valencesolutions.com/login/Vision/
https://product.valencesolutions.com/login/Vision/
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CountyCare Provider P4P Measures HY2020/CY2019
CountyCare is pleased to offer primary care providers* a new pay-for-performance program. Note the target is the percent to achieve, not the percentile.  
Information about the P4P program may be found at http://www.countycare.com/providers/pay-for-performance-program. 

Payment Calculation
For Universal population measures – Payout will be quarterly. Payout will be based on adjudicated not yet paid claims data for services falling within the quarter. 
Bonus checks will be mailed or delivered by your Provider Representative (http://www.countycare.com/Media/Default/pdf/PR-Rep-Team-Notice-Jan2019.pdf).

For HEDIS population measures – Payout will be in July 2020, after final HEDIS rates are calculated in June 2020. Payout will be based on performance rates in 
Vision (https://product.valencesolutions.com/login/Vision/). 

*For non-Medical Home Network ACO and Cook County Health providers. MHN ACO and CCH providers – see contract for your performance metrics.

Measure Metric Target Bonus $ Payout Data Source

Universal Population Measures (pay per visit)

APM

Metabolic Monitoring for Children and Adolescents (1-17 yrs) on  
Antipsychotics – One test for blood glucose or HbA1c

N/A

$50 Quarterly Claims

Metabolic Monitoring for Children and Adolescents (1-17 yrs) on  
Antipsychotics – One test for LDL-C or cholesterol $50 Quarterly Claims

PPC
Postpartum Visit – 21-56 days after delivery

N/A
$20 Quarterly Claims

Prenatal Care - Initial prenatal visit in first trimester $20 Quarterly Claims

Jackpot Measures (pay per HEDIS compliant numerator if meet the target)

PPC
Postpartum Visit – 21-56 days after delivery 75% $100 End of HEDIS 

July 2020 Vision

Prenatal Care Visit - Initial prenatal visit in first trimester 90% $100 End of HEDIS 
July 2020 Vision

HEDIS Population Measures (pay per HEDIS compliant numerator if meet the target)

AAP Adults' (20+ yrs) Access to Preventive/Ambulatory Health Services 90% $10 End of HEDIS 
July 2020 Vision

BCS Breast Cancer Screening 70% $25 End of HEDIS 
July 2020 Vision

MMA Medication Management for People (5-64 yrs) with Asthma 50% $50 End of HEDIS 
July 2020 Vision

http://www.countycare.com/providers/pay-for-performance-program
http://www.countycare.com/Media/Default/pdf/PR-Rep-Team-Notice-Jan2019.pdf
https://product.valencesolutions.com/login/Vision/

